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AGENDA

Taking Care of Employees
Damon Slaydon

Employee Incentives: Educational Assistance Benefits
Stay Well: Living Well Programs and Events
Kourtney Bassett

Professional Development: LinkedIn Learning
Sara Laird

Giveaway
Karen Hentschel

Workday Tips: Worker Profile, Hire and Onboarding
Laura Dohnalik

Management Strategies: Conducting “Stay Interviews”
Brandy Kosh

Closing/Q&A
Karen Hentschel




Taking Care of Employees




Housekeeping

 Distribution list update

 Communication
preference — website
updates vs. emails




Opinion Poll




Employee Incentives

Educational
Assistance Benefits =

* Employee Tuition Assistance
» Doctoral Education Program
» Educational Release Time

» Staff/Faculty Fee Exemptions
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Stay Well

Upcoming Programs

tx.ag/livingwellapp




Book for Karen

Programs & Events

Staving Connected: Keeping the Spark Al...
Guidance Resources by ComPsych 6/27/23 - 6/27/23
Tue 9:00 AM - 10:00 AM

Family Budgeting: 21st Century
Aggieland Credit Union 6/28/23 - 6/28/23
Wed 11:30 AM - 12:30 PM

Catapult Health Exams - McAllen
Catapult Health 6/28/23 - 6/28/23
Wed 8:00 AM - 4:00 PM

Important Issues to Discuss Before Marri...
Guidance Resources by ComPsych 7/6/23-7/6/23
Thu 9:00 AM - 10:00 AM

Cancer Support
Peer Leader - Cancer 7/11/23-7/11/23
Tue 12:00 PM - 1:00 PM

Crafting Circle - Evening Edition
Peer Leader - Crafting 7/12/23-7/12/23
Wed 6:00 PM - 7:30 PM

Languishing, Flourishing, and Your Ment...
Guidance Resources by ComPsych 7/13/23-7/13/23
Thu 9:00 AM - 10:00 AM

Social Media & Technology Etiquette
Dea Polk 7/14/23 -7/14/23
Fri 12:00 PM - 1:00 PM




Professional Development
LinkedIn Learning

= Qver 13,000 courses to

*? enhance your learning
and development

—
\’Q/j = Courses can be
§

completed via a
computer or mobile
device

in %

\%\?

» FREE to all Texas A&M
University employees

Let’s Take a Tour!
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Workday Tips
Updating Worker Profile
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Change

Change Manage

name : .
contact info personal info

pronunciation

Career

Upload work Manage work Add awards &
experience experience activities




Workday Tips
Hire & Onboarding

Hire Onboarding Other Onboarding
(Manager) (New Employee) Resources

* Requisitions —  To Do: Begin  New Employee

staff Your Onboarding Onboarding

- Direct hires — Process « Customer
students, grad Complete Support Hubs
assistants, faculty remaining tasks

- Manager receives at Onboarding

Consolidated session via the
Approval task Workday inbox
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RICHARD P. FINNEGAN



Presenter Notes
Presentation Notes
https://forms.office.com/r/rLL7vwxvJr


Opinion Poll




Management Strategies
Conducting "Stay Interviews"




RESOURCES

OTHER TOPICS:

Educational Assistance Benefits

Educational Release Time

Staff/Faculty Fee Exemptions

Living Well App — Web Version

TAMU LinkedIn Learning

Managers' Minutes Email
Distribution List

WORKDAY JOB AIDS:

Change Your Photo

Change My Name
Pronunciation

Change My Contact Info

Manage Your Personal Info

Upload My Work Experience

Manage My Work Experience

HIRE/ONBOARDING:

Recruiting Business Processes

Add Awards & Activities

Onboarding

Workday Onboarding Tasks

New Employee Onboarding

Customer Support Hubs



https://livingwell.tamu.edu/educational-assistance-benefits/
https://it.tamus.edu/workdayservices/training/job_aid/change-your-photo/
https://employees.tamu.edu/talent-management/recruiting-selection/processes.html
https://employees.tamu.edu/employee-relations/leave/paid/educational.html
https://it.tamus.edu/workdayservices/training/job_aid/change-my-name-pronunciation/
https://employees.tamu.edu/talent-management/_media/documents/481WorkdayOnboarding.pdf
https://sbs.tamu.edu/info-for/departments/staff-fee-exemption/
https://it.tamus.edu/workdayservices/training/job_aid/change-contact-information/
https://employees.tamu.edu/workday/employees.html
https://clients.mindbodyonline.com/ASP/su1.asp?studioid=856524&tg=&vt=&lvl=&stype=-98&view=&trn=0&page=&catid=&prodid=&date=6%2f23%2f2023&classid=0&prodGroupId=&sSU=&optForwardingLink=&qParam=&justloggedin=&nLgIn=&pMode=0&loc=1
https://it.tamus.edu/workdayservices/training/job_aid/manage-your-personal-information/
https://employees.tamu.edu/Hubs.html
https://linkedinlearning.tamu.edu/
https://linkedinlearning.tamu.edu/
https://it.tamus.edu/workdayservices/training/job_aid/upload-my-experience/
https://groups.google.com/a/lists.tamu.edu/g/tamu-managers
https://it.tamus.edu/workdayservices/training/job_aid/manage-your-work-experience/
https://it.tamus.edu/workdayservices/training/job_aid/add-awards-and-activities-2/
https://it.tamus.edu/workdayservices/training/job_aid/onboarding/

Get Involved

Opt-in to receive updates and communications: |
Managers' Minutes Email Distribution List |

Next Managers’ Minutes: E

July 13, 2023 - 8:30-9:30}

Reqister Here |

i
OG Give your input for future Managers’ Minutes meetings: !

Managers' Minutes Feedback:



https://employees.tamu.edu/talent-management/Managers-Minutes/index.html
https://forms.microsoft.com/Pages/ResponsePage.aspx?id=44HzaNpGuUe6V28yK48NoQxCr4OAWD9OkPMJL4_qmKhUQlpGUTRUMjA4SjAxRTdGWU5IOEZPQ0IzVy4u
https://groups.google.com/a/lists.tamu.edu/g/tamu-managers




Additional Questions?

https://livingwell.tamu.edu/ Website
orgdev@tamu.edu

Website
leave@tamu.edu

fellowschol@tamu.edu

hrnetwork@tamu.com

T Division of Human Resources
AIM aFs Organizational Effectiveness
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