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Classification Title: Graphic Designer III

FLSA Exemption Status: Exempt 

Pay Grade: 11

Job Description Summary:  
The Graphic Designer III, under direction, provides technical leadership and strategic direction for various web development projects for marketing and communications needs of the university. Performs expert-level graphics design and consultation work.

Essential Duties and Tasks:

30% Strategic Direction and Oversight
· Provides strategic direction and oversight of the design and development processes for web development projects.
· Researches and implements design and development best practices.
· Develops tools that aid in the development and design of web development projects.
· Develops conceptual design solutions and strategies.
· Provides brand oversight, leadership, and guidance.

20% Creative and Technical Design
· Conceptualizes and implements creative work, working closely with internal and external stakeholders.
· Performs expert-level graphics design and consultation work.
· Assists in designing graphic communications for various platforms.
· Provides art direction and strategic management of various projects including social media and integrated communication campaigns.
· Advises on editing needs for editorial, marketing, advertising, development, and general content.

15% Project Management
· Manages projects and coordinates production schedules.
· Works closely with vendors in support of the printing and purchasing of other collateral needs.
· Manages documentation for each project, including approvals, comments, drafts, and artwork.
· Ensures timeliness, quantity, quality, and customer satisfaction with final products.

10% Client and Partner Collaboration
· Presents branding and design concepts to clients and partners.
· Advises and collaborates with clients and partners to ensure adherence to brand guidelines.
· Provides highest level of customer support and consultancy in development of all materials, from concept to creation.

5% Training and Mentorship
· Trains and mentors staff and students in design and development best practices.
· Assists in developing and implementing comprehensive, strategic communication programs.
· Provides guidance and support in the use of design tools and software.

20% Duty Title (for the department's use)
· Remaining Percentage Can Be Determined by Department to Meet Business Needs or Can Be Incorporated into Percentages Above.

Qualifications

Required Education: 
· Bachelor’s degree in graphics design, fine arts, or equivalent combination of education and experience. 

Required Experience:
· Four years of experience in graphics design, web development, print and electronic media, marketing, or related design field.

Required Licenses and Certifications:  
· None
Required Knowledge, Skills, and Abilities:
· Ability to multitask and work cooperatively with others.

Additional Information

Machines and Equipment: 
· Computer
· Telephone

Physical Requirements: 
· None

Other Requirements and Factors:
· This position is security sensitive. 
· This position requires compliance with state and federal laws/codes and Texas A&M University System/TAMU regulations and procedures.  
· Works to cover shifts, or take emergency call, on evenings, weekends, and holidays as required. 

Is this role ORP Eligible? If so, it needs to meet the criteria on the Rules and Regulations of the Texas Higher Education Coordinating Board. 
☐ Yes
☒ No

Does this classification have the ability to work from an alternative work location?
☐ Yes
☒ No
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