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Employees by Job Employees by Job

Faculty Staff Graduate Asst. Student Employees Total 1’25(5)'75;
Budget/Wage | # % # % # % # % # % B  student
Budgeted 3280 | 99.97% | 6071 | 82.67% 3114 | 100.00% 0.00% | 12465 | 60.33% 33.50%
Wage 1 0.03% | 1273 | 17.33% 0.00% | 6922 | 100.00% | 8196 | 39.67%
TOTAL 3281 | 100.00% | 7344 | 100.00% | 3114 | 100.00% | 6922 | 100.00% | 20661 | 100.00% Faculty

15.88%

Employees by Gender

Employees by Gender

4000
3000
2000 Male
1000 - el 49.11
0 . 49.89% | %
Faculty Staff Graduate Asst Student
B Female ™ Male ® Not specified
Employees by Race
Employees by Race Hispanic
15.31% Asian
5002 o
5000 12.58%
4000
Black Or
3000 African
2000 - American
5.18%
1000 -+
0 - ) Not Specified
Faculty Staff Graduate Assistant Student White 8.27%
56.68% Other
B White H Minority i Not Specified 1.97%
Faculty Staff Graduate Asst. Student Employees Total
Race # % # % # % # % # %
White 2152 65.59% 5002 68.11% 1146 36.80% 3410 49.26% 11710 56.68%
Black 124 3.78% 553 7.53% 135 4.34% 259 3.74% 1071 5.18%
Hispanic 225 6.86% 1063 14.47% 320 10.28% 1556 22.48% 3164 15.31%
Asian 504 15.36% 376 5.12% 922 29.61% 797 11.51% 2599 12.58%
American Indian or Alaskan Nat. 6 0.18% 33 0.45% 10 0.32% 17 0.25% 66 0.32%
Native Hawaiian or Other Pac. Is. 3 0.09% 7 0.10% 0.00% 5 0.07% 15 0.07%
Two or More Races 30 0.91% 101 1.38% 44 1.41% 152 2.20% 327 1.58%
Not Specified 195 5.94% 155 2.11% 475 15.25% 672 9.71% 1497 7.25%
Declined to Specify 42 1.28% 54 0.74% 62 1.99% 54 0.78% 212 1.03%
TOTAL 3281 100.00% 7344 100.00% 3114 100.00% 6922 100.00% 20661 100.00%

Data Source: Texas A&M University System Data Warehouse, (from Workday system) Headcount of employees as of October 30, 2020 by primary PIN, grouped by
the position faculty code in Part 02 Adloc’d active budget and wage positions (includes College of Law, Qatar). 'Not specified' includes both 'Decline to Specify' and
missing data.
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